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GENERAL MEMBERSHIP 
Wednesday, Sept. 18 at 6:15 p.m.
Register at afscmelocal88.org

EXECUTIVE BOARD
Wednesday, Sept. 4 at 6:15 p.m. 
Any member may attend as a 
non-voting visitor.
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We are getting ready to bargain for a fair 
and equitable contract! Our union has 
begun the critical process to negotiate 
over the issues most important to our 
members, including: wages, benefits, 
workplace safety, job security, and other 
employment-related matters.

As a union, we will use our contract 
bargaining process as a vital tool for 
building solidarity and power among 

union members. We will build our 
union's strength and foster a sense of 
community and shared purpose among 
our membership. 

We have a plan to win, and it starts 
with member involvement. We will soon 
be distributing our union bargaining 
survey. The bargaining survey is an im-
portant tool for us to use in determining 
our bargaining issues. It is critical that all 
members fill out the survey. Our union 
is committed to a transparent bargaining 
process that offers many ways for mem-
ber engagement, including:
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In the coming weeks, we will provide 

more information on how to become 
involved in these groups. Our collec-
tive power is our union's greatest asset. 
When we participate in the bargaining 
process, we demonstrate a unified front, 

leading to more favorable outcomes. This 
collective power is not only crucial for 
achieving immediate bargaining goals but 
also for sustaining long-term strength 
and resilience of our union.

Engaging in contract bargaining is an 
opportunity for all of us to actively par-
ticipate in shaping our work environment 
and securing our future. It is a call to ac-
tion for us to get involved, stay informed, 
and support each other throughout the 
process. When we stand together, we 
send a powerful message to employers 
that we are organized, determined, and 
ready to take collective action to achieve 
our goals.
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‘Lost time’'
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Time that the union reimburses the County for members at-
tending a union sponsored function during work hours (that 
does not include meetings with management/ HR or regular 
steward duties). Steward training is usually compensated if 
you go during regularly scheduled working hours. You will be 
paid and accrue all benefits by the County just as if you are at 
work but will code your time as Union Leave Reimbursable. 
Lost Time payments generally must be approved by the mem-
bership at a regular membership meeting via a motion and 
vote. If included in the annual budget, steward training may 
be considered automatic union reimbursable time. The Lost 
Time Request process must be followed and can be found on 
the website.
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City of Portland voters will 
begin to use Ranked Choice 
Voting (RCV) for all elected 
city offices in the Novem-
ber 2024 election. Voters 
approved measures in No-
vember 2022 to require use 
of RCV for City of Portland 
and Multnomah County 
candidate contests. Mult-
nomah County contests 
will be decided using RCV 
starting in November 2026. 
City and County officials 
have been preparing voters 
for months, including voter 
education efforts and mock 
elections designed to allow 
voters to experience the 
new method. Instead of 
choosing only one candi-
date, RCV allows voters to 
rank candidates in order 
of preference. Single-win-
ner RCV is designed to 
elect one candidate with 
50% plus 1 of the total 
votes. This will be used for 
Portland mayor and auditor 
races this November and 
for County Commission 
seats in November 2026. 
To learn more, watch this 
video: youtube.com/ 
watch?v=kfzZEQmtX8Q 
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Oregon AFSCME offers a 
series of mostly online stew-
ard/member training starting 
in September. Topics include: 
Introductory Steward Training, 
Your Contract Training, Filing 

a Grievance Training, Investiga-
tory Meetings Training, Beyond 
Bias Training (in person), and 
Equal Employment Opportuni-
ty Training. For more informa-
tion and to sign up, visit   
oregonafscme.org/trainings

86*9'1*:#';#%0.,'
*+,-./&0(123&44&J"#98&=);;($:&2"8&2F2#32=38K&
/62#3&4412=#$8;L25:1683(12344K("%&;(&%8;&'()":K


