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GENERAL MEMBERSHIP 
WEBINAR 
Wednesday, March 20 at 6:15 p.m.
Register at afscmelocal88.org

EXECUTIVE BOARD
Wednesday, March 6 at 6 p.m. 
Any member may attend as a 
non-voting visitor.

UPCOMING MEETINGSTHIS PAGE IS THE OFFICIAL 
 PUBLICATION OF

503.239.9858 | WWW.AFSMELOCAL88.ORG

525 NE OREGON ST., PORTLAND, OR 97232

MEMBERSHIP UPDATE
BY JACKIE TATE  AFSCME LOCAL 88, PRESIDENT | president@afscmelocal88.org

Your new o!icers and cabinet
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The purpose of the Trauma in the Workplace Survey is to document the increas-

ing reports of workplace violence and the trauma reactions many of our Local 
88 Multnomah County members are experiencing. Survey data illustrating the 
frequency of workplace violence and the frequency of trauma reactions will further 
raise awareness regarding the need for comprehensive safety measures and trauma 
informed support for all Multnomah County employees. 

Our goal is to present the survey data to Multnomah County Leadership, Mult-
nomah County Commissioners and State Legislators to advocate for the devel-
opment and funding of comprehensive workplace safety protocols and trauma 
informed support for all Multnomah County employees. 

We estimate this survey may take 15 to 30 minutes to complete. 
Take the survey online at https://bit.ly/3IeN8Sd
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There was a lot of confusion during the winter storm about coding time. Many 

employees received direction from County management that hybrid or routine 
teleworkers must use their own accumulated leave during a County closure or 
curtailment if they aren’t able to telework because of a power outage, internet 
outage or similar event. We bargained in our contract that teleworking employees 
be treated the same as non-teleworking employees when they aren’t able to work 
from home because of extenuating circumstances. We are working to make sure 
the County follows our contract!
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Participate in a game night and build solidarity with other Local 88 union mem-

bers. Take the survey on our website to help the organizer pick the time and date 
for interested participants. 
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To learn more about any of these activities, 
events and opportunities, visit the local 88 
website at www.afscmelocal88.org or scan 
this QR code:
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As was communicated via email, letter and on our website, we were 
required to go through another nomination/ election process. Two 
members filed appeal protests with the International Judicial Panel 
(IJP) against the November 2023 AFSCME Local 88 election process and 
specific members of the elections committee. The IJP denied most of 
the protest items. They upheld two protest items and considered them 
enough of a reason to redo the election. You can read more about the 
election protest on our local 88 website.

Per the notice sent out via mail, new nominations were accepted at 
the February 21, 2024, General Membership meeting. There were no 
contested positions. That means that the election process will not be ac-
tivated. All nominees who were present and accepted their nominations 
won by acclamation. They were sworn in during the meeting. 

Thank you to our Elections Committee and to those who participated 
in this process!
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Local 88 reached an agreement with the County on the list of job classi-

fications that our Union and management will be studying this spring for 
potential salary range adjustments. The purpose of these negotiations are to 
determine if the salary ranges for the studied job classifications are below 
the market rate. This is determined by comparison with similar jobs in other 
public sector jurisdictions.

Are you interested in learning more about advocating for a salary range 
increase for yourself and your colleagues?

We’re holding two identical Zoom training sessions on different dates and 
times to accommodate work and life schedules:

Tuesday, March 12 from 12 p.m. to 1 p.m. 
Wednesday, March 13 from 6 p.m. to 7 p.m. 
These training sessions are an opportunity for members to learn more 

about the market adjustment bargaining process and explore how they can 
participate and advocate for a market adjustment salary range increase for 
their job classification.

Interested? Register by noon March 11 online at https://bit.ly/49unlBp


